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What’s
happening?
A warm welcome to the latest edition of our Yorkshire Finance Leaders publication. To say the
g;ɹÞêÞ¬ÄÞÞÄ×Ë½¬æ¬½½¬Ãæ¬Äæ©ĈÚÞæ©½£Ë£ǾǼǽȅ©ÞÄêÄ×Ú¬æ½ÄæËÚÚ¬¬Þ
an understatement.
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Who are 2019’s outstanding Finance Leaders?
sÚ½¬¤©ææËº¬ºɬÞæÚææ©ǾǼǽȅyËÚºÞ©¬Ú
%¬ÄÄ=ÚÞöÚÞÞËɬÞ×ËÄÞËÚÞ½ËÄ¤
ö¬æ©Jɇ=ËºæËÄÄs½ºÚCËÚÚ¬ÞɌ

Rest Smart to Work Smarter
Vê½¬º¬ÄÞËÄɇYÞæÄ¬æɇæ½½ÞêÞö©ü
a greater focus on how you rest may lead
æË¤ÚæÚ£ËêÞ¬ÄüËêÚöËÚºɌ

P16
P12
What makes you unique?
æ©Ú¬ÄÚÞ©öɇ%¬ÄÄ¬ÚæËÚɬ
%ËËæË&Ëæ&ÚÄËÚ×½

As I write this Theresa May has just
announced her departure as Prime
Minister, in a week that has seen the
collapse of the UK’s second largest Steel
company and Jamie’s Oliver restaurant
Ã×¬ÚɫǾõÚü¬ąÚÄæêÞ¬ÄÞÞÞɇ
Ëæ©½¬¤Ä¬Äæ©©½½Ä¤ÞÚËê¤©æ
Ëêæüæ©×Ë½¬æ¬½ÄËÄËÃ¬
ÃÄÞæËüɹÞêÞ¬ÄÞÞÞÚ£¬Ä¤Ɍ
c©æÞ¬ɇæ©ÚÚÃÄüêÞ¬ÄÞÞÞ
that we speak to who are enjoying some
very interesting times, and there is no
shortage of companies experiencing
¤ÚËöæ©Ä×ÚËÞ×Ú¬æüɌÃ×½ËüÃÄæÚæÞ

Úæ·Ë¬Äæ½½æ¬Ã©¬¤©ɚȃȂɌǽʦɛɌc©
ONS states that the UK unemployment
ÚæÚË××æËǿɌȄʦ¬Äæ©×Ú¬ËË£
9ÄêÚüæËCÚ©ǾǼǽȅɬ¬æ©ÞÄËæÄ
½ËöÚÞ¬ÄJæËÚæËÃÚǽȅȃȀɌ

How to reduce technostress
sÞ©ÚÞËÃæ©Ä¬ÙêÞæË©½×
üËêæËË×æÞÃÚæÚêÞË£Ã¬½ÞɌ

June also sees the launch of the
yËÚºÞ©¬Ú%¬ÄÄ=ÚÞöÚÞǾǼǽȅɇ
ö©¬©öËɬÞ×ËÄÞËÚö¬æ©Jɇs½ºÚ
CËÚÚ¬Þ==VÄ=ËºæËÄɌYËÄæËĈÄ
ËêæÃËÚ¬Ä£ËÚÃæ¬ËÄËêææ©¬ÞüÚɹÞ
õÄæÄæ©ÄËÃ¬Äæ¬ËÄ×ÚËÞÞɌ

The ONS states that the UK unemployment rate dropped to
3.8% in the period of January to March 2019 – it has not been
lower since October to December 1974.
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This month Brewster Partners ran
a series of events with the Northern
VËöÚ©ËêÞVÚæÄÚÞ©¬×ɇö¬æ©Ëæ©
+ÄÚ¬CêÚ¬ÞËÄɇ¬ÚæËÚɇÄÄÚö
CV©¬½½¬×Þɇ©¬£ËÄËÃ¬ÞæɇËæ©
speaking at dinner events we have
©ËÞæ¬Ä]©Ć½Ä=ÞæË
ÚÄ¤Ë£êÞ¬ÄÞÞÄĈÄÄ½ÚÞɌ

P18
The Bribery Act – 8 years in
Ã]Ã¬æ©ɇ%ËÚÄÞ¬ËêÄæ¬Ä¤¬ÚæËÚ
æJ==V¬ÞêÞÞÞö©ÚöÚö¬æ©æ©
Ú¬Úüæ£æÚæ©ĈÚÞæȄüÚÞɌ

Yorkshire Finance Leaders magazine is published by Brewster Partners Human Capital, part of the
Brewster Partners Recruitment Group. c©ËÄæÄæÞË£æ©¬ÞÃ¤ā¬ÄÚ£ê½½ü×ÚËææüË×üÚ¬¤©æ
ÄÃüÄËæÚ×ÚËêö¬æ©Ëêæ×ÚÃ¬ÞÞ¬ËÄɌ.£üËê©õËÃÃÄæËÚÙêÚüËêææ©¬Þ×ê½¬æ¬ËÄ
ËÚÄüÞÚõ¬ËąÚüÚöÞæÚVÚæÄÚÞYÚê¬æÃÄæ&ÚËê×ɇ×½Þ½½ǼǽǿǼǾǿǼȄǼȀǼɌ

P22
How important is social media in your career?
]Ë¬½Ã¬×½üÞºüÚË½£ËÚËæ©æ©
××½¬ÄæÄ½ÞËæ©×ËæÄæ¬½Ã×½ËüÚɌ

+ËöõÚæ©ÄêÃÚË£õÄ¬Þ£ËÚ
æ©¬Þ×Ú¬ËöÞǽȁɇǼǼǼ½ÞÞæ©ÄXȀ½Þæ
üÚɌc©¬ÞÞ©ËöÞæ©Ú¬õ¬Ä¤·ËÞÃÚºæɇ
êææ©ÚÚÞ¬¤ÄÞæ©æÃ×½ËüÚÞÚ
ÞæÚæ¬Ä¤æËÃËÚêæ¬ËêÞɇÞæ©
õÄüÄêÃÚÞÚÞæÚæ¬Ä¤æËÚË×ɇ
ÞËöËÚ¬¤©ææËêæ¬ËêÞËêææ©
Þ©ËÚæÄÃ¬êÃæÚÃ£êæêÚɌ
s©Ë×æ©ææ©¬Ä¤Þ¬ÄüËêÚêÞ¬ÄÞÞ
are progressing as you and your fellow
êÞ¬ÄÞÞ½ÚÞÚû×æ¬Ä¤ɇÄö¬Þ©
üËê½½æ©Þæ£ËÚǾǼǽȅɫö©æõÚæ©
g;ɹÞ×ËÞ¬æ¬ËÄö¬½½üæ©ÄË£æ©üÚɉ

I would like to personally thank all
æ©ËÄæÚ¬êæËÚÞæËæ©¬Þ¬æ¬ËÄɌs
feature Catherine Bradshaw, Finance
¬ÚæËÚɫ%ËËæË&Ëæ&ÚÄËÚ×½ɇ
Vê½¬º¬ÄÞËÄɇ£ËêÄÚË£YÞæÄ¬æ
and promoter of the place rest and
Ú©Ú¤©õ¬Äæ©öËÚ½Ë£êÞ¬ÄÞÞ
ÄÃ]Ã¬æ©ɇ¬ÚæËÚË£%ËÚÄÞ¬
]Úõ¬ÞæJɌ
.©Ë×üËêÄ·Ëüæ©ÚɌÞõÚË£½
£ÚæË×ÞÞËÄÄü£ºËÚËÃÃÄæÞ
æË©½×êÞÄÞêÚæ©×ê½¬æ¬ËÄÚÃ¬ÄÞ
ÞÚ½õÄæÞ×ËÞÞ¬½Ɍ

Richard Chamberlain,
Director – Head of
Accountancy & Finance
Brewster Partners
Recruitment Group
E: rchamberlain@
brewsterpartners.co.uk
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Who are 2019’s
outstanding Finance
Leaders?
We are delighted to kick-start the 2019 Yorkshire Finance Leaders Awards as co-sponsors
along with BDO, Lockton and Walker Morris. This is the 2nd year that the awards will be run
by this sponsorship team, and after an extremely successful 2018, this year’s awards promise
to be an even better showcase of the talent and skills with we have in our region.
Building on the success of the 2018
Awards, these awards were always going
to be a tough act to follow. We have been
meticulously planning this year’s awards
and we are already looking forward to
the awards ceremony in September
2019 at the Queen’s Hotel in Leeds.
The Yorkshire Finance Leaders Awards
has been created to recognise and
reward the outstanding achievements
ÄËÄæÚ¬êæ¬ËÄÞÃüĈÄÄ
leaders in our region. Our collective
ÄæöËÚºË£ĈÄÄ×ÚË£ÞÞ¬ËÄ½Þ¬Ä
Yorkshire is vast, and we aim to ensure
we leave no stone unturned when it
comes to recognising and celebrating
æ©ÞêÞÞË£æ©ĈÄÄ½ÚÞ
we have in the region.
We are also looking for our network
Ë£ĈÄÄ×ÚË£ÞÞ¬ËÄ½ÞæËÄËÃ¬Äæ
anyone who has risen above their peers,
demonstrated outstanding achievement
and is deserving of recognition for their
contribution to their business.

The last 12 months have seen a
number of unprecedented challenges
for businesses - an ever-changing
international trading landscape, US /
China tensions, an on-going skill shortage
– and that’s before any mention of Brexit!
With the intricate nomination and
judging process underway, we have
several brand new and exciting award
categories to announce. We have
¬Äæ¬ĈÄ¬Äºüæ¤ËÚ¬Þæ©æö¬½½
form the basis of the judging process,
so there ensures that a broad crosssection of individuals are in contention
for awards, and is an opportunity to
recognise the success of a number of
¬ąÚÄæËÚêÞ¬ÄÞÞæ¤ËÚ¬ÞɌ

Continues overleaf

This year’s deserving winners
will be announced at our award
ceremony, held at the Queens
Hotel Leeds on Thursday 19th
September.
Keep an eye on our social media
pages for more information
about, by following the YFLAwards
Linkedin page and our Twitter
×¤ʱüĉöÚÞɇÞö½½ÞËêÚ
öÞ¬æüĉöÚÞɌËɌêºɌ
If you would like more information
on the awards, you can visit
our website, or contact Richard
Chamberlain on 07773 256098
or email rchamberlain@
brewsterpartners.co.uk.

Awards Night
Thursday 19th
September 2019
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Who are 2019’s outstanding Finance Leaders? (continued)
The sponsors

The judging panel
Richard Chamberlain,
Brewster Partners
Recruitment Group

YFL Awards 2019 – The categories
Private Equity Finance Leader

Private or Family Business

International Finance Leader

This award is open to interim and
¬ÄêÃÄæĈÄÄ½ÚÞö©Ë©õ
×½üÞ¬¤Ä¬ĈÄæ×Úæ¬Ä£¬½¬ææ¬Ä¤
æ©¬Þ×ËÞ½ËÚÙê¬Þ¬æ¬ËÄË£V
ºêÞ¬ÄÞÞɌc©·ê¤Þö¬½½
½ËËº¬Ä¤£ËÚêÃÄÄÞº¬½½ɇąæ¬õ
communication and working with the
teams to maintain and enhance the
õ½êË£æ©êÞ¬ÄÞÞɌ

This award will recognise the achievements
Ë£ĈÄÄ½Úö©Ë©ÞÄ½æË
maintain the fundamental ethos of the
êÞ¬ÄÞÞö©¬½ÞæÃÄ¤¬Ä¤¤ÚËöæ©Ä
articulating and communicating the
£êæêÚÞæÚæ¤üɌ

c©¬ÞöÚ¬ÞË×ÄæËÄüĈÄÄ½Ú
ö©Ë©ÞÄ¬ÄÞæÚêÃÄæ½¬Äõ½Ë×¬Ä¤
Þ¬¤Ä¬ĈÄæ¤ÚËöæ©¬ÄËõÚÞÞËÃ×Äü
Þ½ÞÄ×ÚËĈæÞɇÄ×ÚæË£Äû×ËÚæ
victory for a product or service following an
¬ÄÄËõæ¬ËÄ¬Äæ©êÞ¬ÄÞÞɇËÚÞ¬¤Ä¬ĈÄæ½ü
¬Ã×ÚËõ¤½Ë½ĈÄÄ¬½ËÃÃêÄ¬æ¬ËÄ
ÄËÄæÚË½ö¬æ©ÄĆ¬ÄæĈÄÄ
£êÄæ¬ËÄæË£¬½¬ææąæ¬õ¤ÚËöæ©Ɍ

DËæ£ËÚ×ÚËĈæɒVê½¬]æËÚ

c©¬ÞĈÄÄ½ÚË£æ©¬ÞöÚö¬½½½
to demonstrate that success is not short
æÚÃÄÄËæÞË½½üÚË¤Ä¬Þüæ©Þ©Ú
×Ú¬Ɍc©üö¬½½½æËÚæ¬ê½ææ©
ĈÄÄ¬½Þ×æÞË£æ©ÞæÚæ¤üæËÞê××ËÚæ
¬Ã×ÚËõɇÞêÞæ¬Ä½×ÚËĈæ¬½¬æüÄæ©
ÚË½æ©üö¬½½×½ü¬Äæ©¬ÞɌ

c©¬ÞöÚ¬ÞË×ÄæËæ©ĈÄÄ
leaders who can demonstrate their role
in ensuring that the NFP organisation
öËÚºÞ½¬ºËÃÃÚ¬½êÞ¬ÄÞÞö¬æ©
a sound understanding and articulation
of the goals of the organisation and
ö©ææ©£êæêÚ½ËËºÞ½¬ºɌ

PLC

High Growth Start Up

Finance Team
.£üËê£½æ©æÞĈÄÄ½ÚüËê
©õæÃæ©æÄÞæËæÚê½ü
acknowledged with an award then why
ÄËææ½½êÞö©üæ©üÚÞËõ½êɌc©¬Þ
ÄæÃæ©æËÄÞ¬ÞæÄæ½ü½¬õÚÞ
ËõÚÄËõæ©¬ÚË·æ¬õÞɇ½½×ê½½¬Ä
the same direction and have a positive
¬Ã×æËÄæ©ÞêÞÞË£æ©êÞ¬ÄÞÞɌ

Walker Morris

J¬ÞÄöÚö¬ÄÄ¬Ä¤ËêÄæÄü
ÄêÞ¬ÄÞÞõ¬ÞËÚüĈÚÃɇõ¬Þ¬Ä¤½Ë½
Ä¬ÄæÚÄæ¬ËÄ½êÞ¬ÄÞÞÞËÄö¬
range of services including audit, tax,
ËÚ×ËÚæĈÄÄɇêÞ¬ÄÞÞÚÞæÚêæêÚ¬Ä¤ɇ
£Úêʲ£ËÚÄÞ¬¬ÄõÞæ¬¤æ¬ËÄÞɌæJɇ
we pride ourselves on leading from the
front and we understand that every
êÞ¬ÄÞÞ¬Þ¬ąÚÄæÄ£Þ¬æÞêÄ¬Ùê
©½½Ä¤Þ¬Äæ©ÃÚºæ×½Ɍs¬ÄõÞæ
Þ¬¤Ä¬ĈÄæÃËêÄæË£æ¬Ã¤ææ¬Ä¤
to know you and understanding your
êÞ¬ÄÞÞÚÙê¬ÚÃÄæÞɌ

s½ºÚCËÚÚ¬Þ¬Þ¬Þæ¬Äæ¬õ½öĈÚÃɇ
õ½êü¬æÞ½¬ÄæÞ£ËÚËÄÞ¬ÞæÄæ½ü
½¬õÚ¬Ä¤û½½ÄæÚÞê½æÞ£ËÚæ©ÃɌ
Þ£ê½½ÞÚõ¬ËÃÃÚ¬½½öĈÚÃɇ
Þ¬Ä=ÞɇöÚ£ËêÞËÄ
×ÚËõ¬¬Ä¤ËêÚ½¬ÄæÞËæ©¬Äæ©g;
Ä.ÄæÚÄæ¬ËÄ½½üö¬æ©×ÚæÄÚɬ½ɇ
©¬¤©Ùê½¬æüɇ¬ÄÞ¬¤©æ£ê½õ¬Ɍ
JêÚ½¬ÄæÞɇÃÄüË£ö©ËÃÚ½ê
©¬×ɇÚÚöÄ£ÚËÃÚËÚÄ¤Ë£
sectors which include manufacturing,
Úæ¬½ɇËÚ×ËÚæÄĈÄÄɇ©½æ©Úɇ
×Ú¬õæÙê¬æüɇæ©ÄË½Ë¤üÄÃ¬ɇ
ÄÚ¤üÄÚÄö½Þɇ×ê½¬ÞæËÚ
Ä¬Ä£ÚÞæÚêæêÚÄÚ½ÞææɌ

Richard Chamberlain, Head of Accountancy and Finance
at Brewster Partners Recruitment Group, has an
û×æ¬ËÄ½Ú×êææ¬ËÄ£ËÚÚÚê¬æ¬Ä¤ÞÄ¬ËÚĈÄÄÚË½
across the Yorkshire region, having have built up a loyal
base of clients over the years. He also manages a team
of successful consultants across the Yorkshire region.

Richard Naish,
Walker Morris

Y¬©Ú¬ÞËÚ×ËÚæ×ÚæÄÚæ½öĈÚÃs½ºÚ
Morris and has a varied practice being recognised, in
particular, for his public company expertise on issues
ranging from corporate governance and FSA and
AIM rule compliance to IPOs, fundraising and M&A.
His experience includes working at the London Stock
Exchange and the Financial Services Authority and he
is a member of the London Stock Exchange’s Regional
Advisory Group for Yorkshire and the North East.

Deal of the Year
c©¬Þ¬ÞË×ÄæËĈÄÄ½Úö©Ë
©Þ×½üÞ¬¤Ä¬ĈÄæÚË½¬Ä¬æ©Ú
æ©Ùê¬Þ¬æ¬ËÄɇ¬Þ×ËÞ½ËÚÃÚ¤ÚË£
êÞ¬ÄÞÞɚg;ËÚËõÚÞÞɛɇËÚËÃ×½æ
ÞêÞÞ£ê½ĈÄÄ¬½ËÚËÃÃÚ¬½
ÚÞæÚêæêÚ¬Ä¤Ɍ

Outstanding Finance Leader
c©¬ÞöÚ¬Þ¬Ãææ©ĈÄÄ
½ÚÞË£êÞ¬ÄÞÞÞ½ÞÞæ©Äæ©Ú
years old who have demonstrated a clear
×Ë¬ÄæË£¬ąÚÄæ¬æ¬ËÄɚ¬æ©Ú×ÚËêæÞ
ËÚÞÚõ¬ÞɛɌ9ê¤Þö¬½½£ËêÞÞ
ÄËæ·êÞæËÄæ©ĈÄÄ½ÚÞö©Ë
Ú½æËÞ©Ëö¤ÚËöæ©¬ÄæêÚÄËõÚ
Ä×ÚËĈæ¬½¬æüæËæêæ½ÞË½
to articulate their role in the future
×ËæÄæ¬½Ë£æ©êÞ¬ÄÞÞɌ

BDO

c©¬Þ¬Þæ©öÚ¤¬õÄæËæ©ĈÄÄ
½Úö¬æ©æ©ËõÚ½½©¬¤©ÞæÚÄºɌ

Paul Davies,
BDO

Lockton

Brewster Partners

=ËºæËÄ×ÚËõ¬ȁǼɇǼǼǼ½¬ÄæÞÚËêÄ
the world with risk management,
¬ÄÞêÚÄɇÄÃ×½ËüÄĈæÞ
ËÄÞê½æ¬Ä¤ÞÚõ¬ÞɌ%ÚËÃ¬æÞ£ËêÄ¬Ä¤¬Ä
ǽȅȂȂ¬Ä;ÄÞÞ¬æüɇC¬ÞÞËêÚ¬ɇ=ËºæËÄ©Þ
attracted entrepreneurial professionals
ö©Ë©õÚ¬õÄ¬æÞ¤ÚËöæ©æËËÃ
the largest privately held, independent
¬ÄÞêÚÄÚËºÚ¬Äæ©öËÚ½Ɍ

ÚöÞæÚVÚæÄÚÞYÚê¬æÃÄæ&ÚËê×¬Þ
the region’s fastest growing recruitment
êÞ¬ÄÞÞ×ÚËõ¬¬Ä¤ÚÚê¬æÃÄæɇæ½Äæ
Ùê¬Þ¬æ¬ËÄɇÞÞÞÞÃÄæÄÚÞËêÚ¬Ä¤
solutions across the North through our
ĈõÚÄÞɆ

The Northern Partnership is dedicated
to providing strategic, front line solutions
£ËÚËæ©ËÃÞæ¬Ä¬ÄæÚÄæ¬ËÄ½
clients, working seamlessly with
Ë½½¤êÞ£ÚËÃÚËêÄæ©¤½ËæË
½¬õÚÞ×Ëºɇ©¬¤©Ùê½¬æüõ¬
ÄÞÚõ¬æËõÚü½¬ÄæɌ

Paul is an Audit partner and Head of Audit for Yorkshire
and the North East having joined the business in
December 2007. He has over 20 years’ experience in
delivering audit and business assurance services to
clients. Paul’s expertise covers the areas of statutory and
non-statutory audit, reporting accountant work on public
circulars and special purpose audits, including completion
accounts, across a wide range on industry sectors.

©Ú¬æüÄDËæɬ%ËÚɬVÚËĈæYÚê¬æÃÄæ
ËêÄæÄüÄ%¬ÄÄYÚê¬æÃÄæ
Manufacturing and Operations
YÚê¬æÃÄæ

Elaine Owen
Lockton

=ÚÞ©¬×ÄCÄ¤ÃÄæ]Ú©
JĆ]ê××ËÚæÄc©Ä¬½
YÚê¬æÃÄæ

Elaine joined Lockton in May 2015 and has 36 years
in the business dealing with corporate clients across
a wide range of sectors with very much a focus on
practical risk management and innovative incident and
½¬ÃÞ©Ä½¬Ä¤×ÚË£ÞÞ¬ËÄ½Ùê½¬Ĉæ¬ËÄÞ%..CɌ
Specialist experience dealing with all classes of
Ú¬ÞºÄû×ËÞêÚÞÄËËÚ¬Äæ¬Ä¤ąæ¬õÚ¬Þº
management solutions.
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Rest Smart to
Work Smarter
Why a greater focus on how you rest may lead to greater focus in your work

We recharge our phones every day but
how often are we recharging ourselves?
c©¬Þ¬Þæ©ÙêÞæ¬ËÄæ©æVê½¬º¬ÄÞËÄ
×ËÞÞæËêÞ¬ÄÞÞ½ÚÞö©ËææÄ
©¬ÞöËÚºÞ©Ë×ÞɌ+¬ÞYÞæÄ¬æêÞ¬ÄÞÞ
¬Þ¤ÚÄÚ¬Ä¤ææÄæ¬ËÄÃËÄ¤ÞæêÞ¬ÄÞÞ
people who value rest and recovery as a
key element of healthier, happier and more
Úæ¬õ½¬õÞɌc©¬Þ¬Þ¤ÚËö¬Ä¤æÚÄ¬Ä
a world where people are looking to take
ºËÄæÚË½Ë£æ©¬ÚÄÚ¤üÄææÄæ¬ËÄɌ

His workshops have titles including
Y©Ú¤yËêÚYÞæ=¬£ɇ]ö¬æ©ɬJą
£ÚËÃsËÚºÄêÞæ¬Ä¤êÞüɬÄÞÞɌ
It’s a far cry from the days of Time
CÄ¤ÃÄæÄąæ¬õ]½½¬Ä¤Ɍ
These workshop titles have attracted
êÞ¬ÄÞÞÞ¬Ä½ê¬Ä¤]ºüæɇ.Úö¬Ä
Mitchell and BT, all of whom Paul has
öËÚºö¬æ©¬Äæ©½ÞæǽǾÃËÄæ©ÞɌ
sê¤©æɬê×ö¬æ©Vê½ËÄæ©õ
of launching his latest campaign
]ö¬æ©ɬJąc©êÚÞüɌ

Continues overleaf
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Rest Smart to Work Smarter continued
Q. What do you mean by smart
work and smart rest?

Q. How did Rest Bandit
come about?

Q. How do people respond
to your workshops?

Q. What are the more progressive
companies doing in this area?

.Þ×ÄæǾǼüÚÞöËÚº¬Ä¤¬Ä¬ąÚÄæ
+YÚË½ÞÞõÚ½Ë£ö©¬©öÞÞ+Y
¬ÚæËÚË£]©Ć½ɬÞêæ¬½¬æ¬Þ
ĈÚÃɌ.Ú©ÄæêÚ½Äɬ×Ë¬Äæ¬Ä
Ãü½ÞæËÚ×ËÚæ·ËÄ.¬æË
move into consultancy and development
öËÚºɌc©¬Þ¤õÃ¤ÚæÚ¤ÚË£
ĉû¬¬½¬æüö¬æ©ÃüöËÚºÄÚÞæ×ææÚÄÞ
Ä.û×Ú¬ÃÄæö¬æ©¬ąÚÄæ
ÚËêæ¬ÄÞɌ.ÃæËÚ½¬ÞËõÚ×Ú¬Ë
Ë£ËêæǽǾÃËÄæ©Þæ©ææ©ÃËêÄæË£
rest I took and what I did during this time,
©Ã·ËÚÚ¬Ä¤ËÄÃü©½æ©Ä
ąæ¬õÄÞÞɌ.½êÄ©YÞæÄ¬ææË
Þê××ËÚæ×Ë×½ö©ËÚ½¬õ¬Ä¤êÞü½¬õÞ
ö¬æ©©¬õ¬Ä¤ææÚ½ÄÄ£ËêÞɌ

The response from delegates is
overwhelmingly positive, not least
êÞYÞæÄ¬æÚ¬ÞÞæ©×ÚËĈ½Ë£
something that we all know is important
êæ¬ÞÚÚ½üæ½ºËêæɆËêÚÚÞæ½¬£Ɍ.æɹÞ
½¬ÄÞ×Ëæ£ËÚÃÄü×Ë×½ɌJêÚÚÞæ¬ÞÞÄ
ÞÞËÃæ©¬Ä¤æ©æöÞÙêā¬ÄÚËêÄ
work and yet the research shows that
ÚÞæ¬Ä¤æ©Ã¬Äɇ¤ææ¬Ä¤Ëąæ©ÄË½Ë¤üɇ
spending time with friends and family and
Þö¬æ©¬Ä¤ɬËą£ÚËÃöËÚºÚÞÞÄæ¬½£ËÚ
¤ËËÃÄæ½©½æ©Äąæ¬õÄÞÞɌ

ÄêÃÚË£êÞ¬ÄÞÞÞ¬Äæ©g;©õ
ÃÚæ©ɸöËÚº½ÞÞɇ×ÚËêÃËÚɹ
æ©ËÞɌc©ÞĈÚÃÞ©õÃËõæË£ËêÚɬü
weeks and they have seen productivity
Ú¬ÞÄÞæąÞÄ£½½Ɍc©üÚ
also seeing unprecedented levels of
employee engagement which is largely
due to involving people in how they can
ÚËÚ¤Ä¬Þæ©¬ÚöËÚºæËÃËÚĆ¬ÄæɌ
It’s amazing how people can innovate
when they are given a carrot of an extra
üËą©öºêæËÄËÄ¬æ¬ËÄæ©æ
Ëêæ×êæÃêÞæÚÃ¬Äæ©ÞÃËÚ¬ÄÚÞɌ

Q. Is there also something here
about creating work cultures
that allow people to strike an
ąæ¬õöËÚºɒ½¬£½Äɍ

I’m not advocating that we all move to a
£ËêÚɬüöºêæöÄÚæ¬Ä½üæº
the learning from what these companies
ÚË¬Ä¤ö¬æ©ÞÃÚæöËÚºÄÞÃÚæÚÞæɌ

Q. Is 2019 a good time to be
doing this type of work?
c©ËÄÞÙêÄÞË£ÞË¬æüæ©æ
devalues rest and recovery are all around
êÞɌCÄæ½©½æ©¬ÞæÄ½½ɬæ¬Ã½ËöÄ
öËÚº×½ÞÄ£ËÚÞæÚÞÞÄÄû¬æü¬Þ
Ú¬Þ¬Ä¤õÚüüÚɌÄ¬æɹÞÄËæ·êÞæËêÚ©½æ©
æ©æɹÞÞêąÚ¬Ä¤Ɍc©g;©ÞÞËÃË£æ©
öËÚÞæ×ÚËêæ¬õ¬æüÞææÞ¬ÄsÞæÚÄêÚË×ɇ
yet we work some of the longest hours
ÞÄæ¬ËÄɌJêÚË½½¤êÞ¬Ä&ÚÃÄü
Ëê½ËöÄɬæËË½ÞõÚüöºËÄc©êÚÞü
lunchtime and still produce more than we
Ë¬ÄĈõüÞ¬Äæ©g;ɌVÚ©×Þæ©üºÄËö
ÞËÃæ©¬Ä¤ËêæÚÞææ©æöËÄɹæɉ

ÞË½êæ½üɉ.æɹÞÄËæ·êÞæËêæ©½æ©
Äąæ¬õÄÞÞɌc½Äæ×Ë×½Ú
demanding more from their employers
¬Äæ©ÚÄË£öËÚºɬ½¬£¬Äæ¤Úæ¬ËÄɌ
sËÚºɬ½¬£½Ä¬Þ½ÃËÞææ©¬Ä¤Ë£æ©
×ÞæêÞæ©ËêÄÚ¬ÞæöÄ
öËÚºÄÚÞæÚ¬ÄÚÞ¬Ä¤½ü½êÚÚɌ
c©¬Þ½êÚÚ¬Ä¤¬Þ£æË£½¬££ËÚÃÄü
people and they are looking to employers
£ËÚĉû¬¬½¬æüɇÚÚõ½Ë×ÃÄæêæ
Ëõ½½ɇ¤Úæ½¬£û×Ú¬ÄɌJêÚöËÚº
¬ÞÄæÚ½æËËêÚ½¬£û×Ú¬Äêæ¬æ¬Þ
¬ÄÚÞ¬Ä¤½ü¬Ä¤õ¬öÞ·êÞæËÄ×Úæ
Ë£Úæ¬õÄ£ê½Ĉ½½¬Ä¤½¬£ɇ×Úæ¬ê½Ú½ü
ÃËÄ¤ÞæüËêÄ¤×Ë×½ɌÃ×½ËüÚÞæ©æ
can promote and support people with
work/life integration will attract and retain
æ©Þææ½ÄæɌ.ÚêÄöËÚºÞ©Ë×½½
YÞæsËÚºÞæ©æ©½×Þ½ÚÞÄ+Y
×ÚË£ÞÞ¬ËÄ½ÞæËû×½ËÚæ©ÞÞê·æÞɌ

“This was a great morning,
really inspired me to think about
actively resting in my working
day as well as not feeling guilty
for doing so over the weekend.
Would highly recommend
attending a workshop to
êÄÚÞæÄæ©ÄĈæÞË£ÚÞæ
and how it can impact your day.”
Amy Wood, Brewster Partners

.£ööÄæÃËÚÄææÚÚÞææ¬Ãɇ
öÄæËöËÚºÞÃÚæÚɌ.æɹÞÞüæË
£½½¬ÄæËæ©æÚ×Ë£öËÚº¬Ä¤ǽǾɬ©ËêÚüÞ
Þ¬Ã×½üêÞöÚ¬ææËæ©
£½¬Ä¤Ä××ÚÄË£¬Ä¤êÞüɌ
We are increasingly doing what I call
ɸ9êÄºYÞæɹÄɸ9êÄºsËÚºɹ¬ɌɌæ¬õ¬æ¬Þ
æ©æ××ÚÚÞæ£ê½ËÚ×ÚËêæ¬õêæ
have very little productive impact on
ËêÚąæ¬õÄÞÞËÚÚËõÚüɌ
This is why I also run workshops on
Ë½½ËÚæ¬õöËÚº¬Ä¤Ä©Ëöæ©¬ÞÄ£ê½
ææÚÄÃËÚĆ¬Äæ×ÚË½ÃÞË½õ¬Ä¤Ɍ
s©Äö£½æ©×ÚÞÞêÚæËËÄÞæÄæ½ü
ËÄæ©¤ËÄæËæ¬º¬æÃÞËąË£ËêÚɸæË
do’ list, we have a tendency to rush key
decisions, rehash old solutions and go with
ËêÚ¤êæɌc©¬ÞÄ½æËêÄÃÄ¤½
öËÚº½ËÞɇ¬ÞÄ¤¤æÃÃÃÚÞ
Ä£½¬Ä¤æ©æöÚõÚüêÞüêæ
©¬õ¬Ä¤õÚü½¬ææ½ɌË½½ËÚæ¬Ä¤ö½½¬Þ
Ã¬ÄÞææ©æÃÚÞËêÚ¬¤ÄËÚÄ
and removes the pressure to have all
æ©ÄÞöÚÞɇêÞöºÄËöæ©ææ©
most intelligent solutions will come from
ËÃ¬Ä¬Ä¤ËêÚËöÄæ½ÄæÞö¬æ©æ©ËÞË£
ËêÚË½½¤êÞÄêÞæËÃÚÞɌ

Q. s©æɹÞüËêÚ]ö¬æ©ɬJą
Thursday Campaign all about?
I run regular campaigns to raise
öÚÄÞÞË£ÚÞæÄÚËõÚüɌ
In January this year several
êÞ¬ÄÞÞÞ¬Ä]©Ć½
Ä=Þ×Úæ¬¬×æ
¬Ä]ö¬æ©ɬJąc©êÚÞüɌ
This was a day where
êÞ¬ÄÞÞÞ×ÚËÃËææ©
¬Ã×ËÚæÄË£Þö¬æ©¬Ä¤ɬ
Ëą£ÚËÃöËÚºö¬æ©æ¬õ¬æ¬Þ
such as lunchtime walks and
æ©ɬ£ÚāËÄÞ¬ÄËĆÞɌc©
level of engagement was so high that
.©õËÚ¤Ä¬Þ£Ë½½Ëöɬê×Ã×¬¤Ä
that will take place on Thursday 20th
9êÄɌ.£üËêöÄææË×Úæ¬¬×æ.Ã
êÞ¬Ä¤ɋ]ö¬æ©Jąc©êÚÞüËÄÞË¬½
Ã¬æËËÄÄæ×Ë×½ÄêÞ¬ÄÞÞÞ
ÄæËÞ©Ú¬ÞɌ

Q. So, what can we do to
recharge our rest lives?
We asked Paul for a few tips.
ËÄɹæêÞüËêÚÞÃÚæ×©ËÄÞüËêÚ
½ÚÃ½ËºɌc©¬Þ×ê½½ÞüËê¬ÄæËæ©©ËÞ
of emails, social media and newsfeeds
ÞÞËËÄÞüËêÚ©½õÞæ©×¬½½ËöɌ
ÚæË××ËÚæêÄ¬æ¬Þ£ËÚ¬ÞæÚæ¬ËÄɬ£Ú
connection with yourself and others
Þ×ÚæË£üËêÚÃËÚÄ¬Ä¤ÚËêæ¬ÄɌ
ËÄÞ¬ËêÞÚæ©¬Ä¤¬Þ¤ÚæÃËË
enhancer, stress reliever and can
ËËÞæüËêÚÄÚ¤ü½õ½ÞɌcÚüêÞ¬Ä¤
your email time as a cue to do some
×ÚÚæ©¬Ä¤ɚæ©¬ÄºYc+C.=ɛɌ
Try relaxing your jaw and shoulders,
Úæ©¬Ä¤¬ÄæËüËêÚ½½üÄûæÄ¬Ä¤
üËêÚËêæɬÚæ©Ɍ
Increase the distance or the time
that you spend walking to and from
meetings and do so without checking
üËêÚÞÃÚæ×©ËÄɌ]æê¬Þ©õÞ©ËöÄ
æ©æö½º¬Ä¤ËËÞæÞÚæ¬õ¬æüɌyËêö¬½½
½ÞË¤¬õüËêÚÞ½£¬ÞæÚæ¬ËÄɬ£Úæ¬Ã
æË£ËêÞɇ×Ú×ÚÄÚĉæɌ

About Rest Bandit
When we rest well we work
better. But resting and
recharging is challenging in
today’s busy world. What does
‘resting well’ look like and how do
we ensure that high quality rest
is a regular feature in our lives?
Our workshops support people
and businesses to rest smart in
order to work smarter.
We create high energy, interactive
workshops based around the
concepts of resting and recharging
and how these link to smarter
working practices. Our creative
ideas and approach has attracted
the attention of publications such
as Personnel Today.

Avoid constantly dipping into your
Ã¬½ÄÞË¬½Ã¬Ɍc©¬Þö¬½½¬ÄæÚ£Ú
with your focus and creativity as well
as making you feel more restless and
¤¬ææɌ]æÞ¬æöËËÚæ©Úæ¬ÃÞ
¬Äæ©üæË½ö¬æ©Ã¬½ÞɌ
sË£æÄɸöË½ɹæöÄöËÚºÄ
ÚÞæö©¬©ÚÞÞæ©Ùê½¬æüË£Ëæ©
æ¬õ¬æ¬ÞɌææÚæË½½ËæÞ×¬Ĉ
time to things that recharge you
and avoid work distractions
êÚ¬Ä¤æ©Þæ¬ÃÞ½ËæÞɌ
It’s easy to prioritise
feeling and looking
êÞüËõÚ©¬¤©¬Ã×æ
æ¬õ¬æ¬ÞɌ××ÞÄ
devices are intentionally
designed to make
everything appear urgent
Ä¬Ã×ËÚæÄæɌ.æɹÞöËÚæ©
Ú½¬Úæ¬Ä¤ËêÚæ©¬Äº¬Ä¤ö¬æ©
regards to certain activities asking
ourselves, “What will happen if I don’t
do this now or not at all?”

About Paul
Paul Dickinson has combined
several years’ experience as
a HR Director with the latest
thinking on human performance
to create Rest Bandit.
His unique perspective challenges
conventional thinking on how
we work and how we rest. His
approach has attracted the
attention of publications such
as Personnel Today as well as
companies who are seeking
a more progressive approach
to people development.
M: 07814 003 128
E: paul@restbandit.com
W: www.restbandit.com

Yorkshire

Finance
Leaders

Yorkshire
INTELLIGENT PERSPECTIVES FROM BREWSTER PARTNERS | 12

WHAT MAKES YOU

UNIQUE?

Catherine Bradshaw, Finance Director, Food to Go at Greencore plc

Catherine joined Greencore plc in November 2015 as Finance Director Food
to Go having previously been Finance Director Manufacturing at Wm Morrison
]ê×ÚÃÚºæÞ×½Ɍ+ÚÚÚÞæÚææ;VC&ö©ÚÞ©Þæü£ËÚĈõüÚÞ
êÄæ¬½ÃËõ¬Ä¤æËDËÚæ©ÚÄ%ËËÞV½ö©ÚÞ©©½õÚ¬ËêÞÞÄ¬ËÚĈÄÄÚË½Þ
following a career from Internal audit through to Finance Director.
Continues overleaf
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What makes you unique? continued
1. You have reached Finance
Director at a very early
stage in your career, how
have you been able to
achieve this?

2. You have worked for some of
the largest businesses in the
retail and food sector – can
you describe what it is like to
work within this industry?

A key point to my development has
always been to ask myself What’s next?

Challenging and fast paced are
æ©ĈÚÞææ©¬Ä¤Þæ©æËÃæËÃ¬ÄɌ

.¬ÄɹæÞæËêæö¬æ©×½ÄæË%¬ÄÄ
¬ÚæËÚêæ.©õ½öüÞöÄææË
challenged and learn new things which
©ÞÄæêÚ½½ü½¬õÚÚÚ×ÚË¤ÚÞÞ¬ËÄɌ
.ɹõ×êÞ©£ËÚÃüËöÄõ½Ë×ÃÄæêæ
ÄËæææ©û×ÄÞË£Ëæ©ÚÞɌJÄË£Ãü
ºüõ½êÞ¬ÞËêæ½õ¬Ä¤½Þæ¬Ä¤½¤ü
©¬ÄüËêɇÃº¬Ä¤¬ąÚÄæËæ©
people that you work with and knowing
æ©æüËê¬¤ËË·ËɌ

Yæ¬½Ä£ÚÞ©£ËËÃÄê£æêÚ¬Ä¤
ÚÞËÄ¬½ü×Ú£ËÚÃÄÄ
æÚÄÞõ½Ë×ö©¬©ÄæË
ÚææËÙê¬º½üɇö¬æ©æ©ĈÄÄ
æÃÞ¬Ä¤æ©Ú¬õ¬Ä¤£ËÚ©¬Ä
ÃÄüË£æ©ºüêÞ¬ÄÞÞ¬Þ¬ËÄÞɌ
Short term speed of reporting needs
æË½Äö¬æ©½ËÄ¤æÚÃÞæÚæ¤¬
×½ÄÄ¬Ä¤ɌDËüö¬½½æ©ÞÃɇ
¬æÄÚæ¬ËÄæËËÃ×æ¬æËÚɹÞ
performance, analysing variances to
planning capital investments or systems
¬Ã×½ÃÄææ¬ËÄɌc©ÚË½Þ¬ÄËæ©Ú
very varied from commercial, operations
ÄæÚÄÞæ¬ËÄ½ĈÄÄɇ½½©õ
õÚüÞ¬¤Ä¬ĈÄæ×ÚææË×½ü¬Äõ½ê
¬Ä¤ĈÄÄ£êÄæ¬ËÄɌ

7,500

706m

direct to store
UK deliveries
each day

177m

sandwiches
and other food
to go products
per year

3. What lead you to choose
a career in accountancy?

salads produced
per year

I liked the idea of having a structured
ÚÚ×æ©æ©æ¤õÃÙê½¬Ĉæ¬ËÄ
that opened doors to other opportunities.
.Þæê¬ËÄËÃ¬Þæ½õ½Äæ©
accounting modules suited my style
of learning which lead to me exploring
¬æÞÚÚɌ.öÄæ·Ë¬Ä½Ú¤
ËÚ¤Ä¬Þæ¬ËÄÄæÚ¬Äö¬æ©;VC&£ËÚ
ĈõüÚÞɌ.ææêÚÄËêææË¤ËË
career decision and I’ve enjoyed various
roles from internal audit, Head of Shared
]Úõ¬ÞÄ%¬ÄÄ¬ÚæËÚɌ

Our history

1991

2001

2006

2007

2008

Greencore plc formed
following the privatisation
of Irish Sugar

¬õÚÞ¬Ĉæ¬ËÄ
into convenience
food

Exit of the sugar
business

Strong UK growth through
a series of convenience
food acquisitions

Entry into US convenience
food with acquisition of
Home Made Brand Foods

2011

2012

2014

2015

2016

2018

Acquisition
of Uniq
in UK

Acquisition of HC Shau
and MarketFare Foods
in US and International
Cuisine in UK

More than 100 years of
producing for some of the
UKs best loved brands
and largest retailers

Opening of Greencore’s
ĈÚÞæ¤ÚÄĈ½
development in
Rhode Island

Greencore
plc acquires
Peacock Foods

Sale of Greencore
US, creating a
refocused UK
business

4.+Ëö¬üËêĈÄæ©
transition from Big Four
into industry?

5. What are the keys to
success in managing a
½Ú¤Þ½ĈÄÄæÃɍ

6. What advice would you give to
anyone looking to embark on a
career as a Finance Director?

The decision to move wasn’t an
ÞüËÄɇæ©ÚÚÞËÃÄü¬ąÚÄæ
opportunities in industry that you
need choose wisely.

Having a great team! Being able to
identify talent and manage career
progression and succession to keep
the team motivated and rewarded.
Make sure that people can manage
people and the business performance
will follow. Have high standards, hold
yourself and others accountable to
those standards.

I don’t think you have to set out with a
ĈÄÚÚ×æ©ɇÚ½½üêÄÚÞæÄ
what you are good at and what you can
deliver for an organisation and what it
delivers for you.

Be prepared to invest time in people,
ê¬½Ú½æ¬ËÄÞ©¬×Þæ©æ©½×üËê
understand what’s happening in the
æÃüÄÃ¬Ɍ¬Ä¤××ÚË©½
ÄÚ½æ½ÃÄÞüËêö¬½½¤ææ©
ÞæËêæË£æ©×Ë×½æ©æ©õÄ
ÚËêÄ£ËÚǾǼüÚÞËÚǾǼöºÞɌ

CºÞêÚüËêê¬½ÞæÚËÄ¤¬Ä¬ÄæÚÄ½
ÄûæÚÄ½ÄæöËÚºÚËêÄüËêɇĈÄ
a role model or mentor that inspires you
to develop your career and work with
æ©ÃËÄö©ææ©ÄûæÞæ×ÞÚɌcÚæ
your peer group with respect, healthy
ËÃ×æ¬æ¬ËÄ¬Þ¤ËËêæÚêæ©½ÞÞÚÚ
progression will lose you the support
Ë£Ëæ©ÚÞö©ÄüËêÄæ©ÃɌ

I decided that a move into internal audit
would use the skills I had developed in
practice and allow me to get to know a
êÞ¬ÄÞÞÚ½½üö½½£ËÚÃËõ¬Ä¤¬ÄæË
½¬ÄÃÄ¤ÃÄæÚË½Ɍc©×Ú£æ
opportunity arose when Northern Foods
wanted to set up a new audit function
and I started as Internal Audit Manager
with the remit to recruit my own team
Äõ½Ë×æ©ê¬æ×ÚËÞÞÞɌc©
next role was then a well informed decision
Þ.êÄÚÞæËËæ©ÚÙê¬ÚÃÄæÞɌ

ËÄɹæÞ¬æ¬ÄüËêÚËĆ©¬ÄËÃ×êæÚɇ
get to know the team and help them
solve the issues that they have whether
æ©æɹÞÃ·ËÚêÞ¬ÄÞÞ×ÚË·æËÚö©ËÞ
æêÚÄ¬æ¬ÞæËêüæ©Ã¬½ºɉ

©½½Ä¤Ä©½½Ä¤¬Ä¤ÞË
æ©æüËêËÄæ¬ÄêæËõ½Ë×ɇæÚü¬ąÚÄæ
ÚË½ÞÄ½ÚÄ£ÚËÃæ©ÃɌ
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How to reduce

Technostress
c©ÄËÞæÚÞÞ¬ÞÞæĈÄÞÞæÚÞÞËÚ×Þü©ËÞËÃæ¬¬½½ÄÞÞêÞüöËÚº¬Ä¤ö¬æ©
computer technology on a daily basis. With almost all employees now having their emails
on their phone, it is understandable that rates of technostress are increasing. Below are
a few useful techniques that can be used to help people adopt a smarter use of emails:
1

3

5

;×æ©Þê·æĈ½Þ©ËÚæÄ×êÄ©ü

Keep emails polite and positive

Have a separate work phone

The subject line of an email should
short and punchy, ideally between
six and ten words. It should provide
the reader with enough information
so that they know exactly what the
email is going to be about.

Always consider the emotions of your
recipient. Once you have put an email
together, read over it to ensure that
it is polite, positive and isn’t going to
cause any friction between parties.

This one may seem glaringly obvious,
but it really is a great idea. Try to have
only one phone that has your work
emails on. This means when you are
feeling stressed or are on holiday you
ÄÞ¬½üÞö¬æ©ËąɌ

2
Ask, do I really need to send this email?
We are all guilty of sending an email to
someone internally, when really we could
¤æê×ËąËêÚ©¬ÚÞÄ¤ËÄÞ×º
with them. Before you send an email,
ask yourself, “Do I really need to send
this email?” This can avoid unnecessary
emails clogging up your inbox.

4
Alternative contacts whilst on holiday
Depending on the individual, stress
Ä©¬¤©æÄËÃ¬Ä¤ºËą
holiday to a busy and unorganised
inbox. A really good thing to do here,
is to ensure emails are forwarded onto
another team member for them to
manage. This will then mean that on
return, your inbox will be much more
manageable and things that need
æ¬ËÄ¬Ä¤ö¬½½ĉ¤¤Ä×Ú¬ËÚ¬æ¬ÞɌ

6
Make the bedroom a phone free zone
Research suggests that using a phone
whilst in bed can lead to an interrupted
night’s sleep and increased stress
levels. A really good solution to this
problem is to make bedtime a phone
free zone, allowing you to have a good
night’s sleep.
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The Bribery Act
8 YEARS IN

by Adam Smith, Forensic
Accounting Director, BDO LLP

The Bribery Act was announced with some fanfare when it
eventually received Royal Assent on 1 July 2011. Companies
were faced with ensuring that they had ‘adequate procedures’
in place which would give them a defence to any allegations
in failing to prevent bribery within an organisation.
Unsurprisingly, the legislation required
judgment and interpretation of what was
required of company directors and other
senior managers. From our experience,
focus was initially on corporate hospitality
and what could be regarded as acceptable
and what wasn’t. However, companies
also had to consider wider threats
relating to bribery such as payments to
customers to secure sales or receiving
bribes from supplies to place orders with
them. Foreign operations also came under
scrutiny along with ‘facilitation payments’
in respect of supply chains in certain
countries which could be interrupted
without cash changing hands.

The aforementioned required buy in
from those controlling organisations –
‘top level commitment’ along with risk
assessment, due diligence, producing
policies and procedures, ensuring these
öÚąæ¬õ½ü¬Ã×½ÃÄæÄ
continually monitored and reviewed.
This wasn’t something that could be
undertaken and then left to gather dust!
So, after nearly 8 years where
are we with the Bribery Act?
A detailed report published on 14 March
2019 sets out the post-legislative scrutiny
that has been undertaken by the House of
Lords in respect of The Bribery Act. This is a
Þ¬¤Ä¬ĈÄæËêÃÄæÄËõÚ½£ÚÞËÃ
of more the salient points for corporates.

Continues overleaf
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The Bribery Act (8 years in) continued
Corporate hospitality

Failing to prevent bribery

The report recognised that corporate hospitality is a necessary part of doing
business but that it could be taken advantage of by entities seeking to disguise
bribery as legitimate corporate hospitality.

The six principles for the prevention
of bribery are set down in the Act

The committee highlighted that even
ɸêÄ¤½ÃËÚËêÞɹË×Úæ¬ËÄÞËê½
caught up in hospitality and gift issues –
¬Äæ©¬ÞÞæ©×ËææËêüÚÞæÃ·ËÚ
supermarket placed contracts with
Úæ¬ÄÞê××½¬ÚÞ£æÚ¬Ä¤Ú¬
ÚÞê½æ¬Ä¤¬ÄÄËõÚ×üÃÄæË£ʋȅÃ
üæ©Þê×ÚÃÚºæ£ËÚæ©õ¤æ½Ɍ
Interestingly, the report states that the
lavishness or expenditure of corporate
hospitality is not necessarily the issue
êæËê½ö½½ËÃÞË¬£æ©Ú¬ÞÄ
õ¬Äæ¬½½¬ÄºæËÄ¬ÄæÄæ¬ËÄæËËąÚ
Ú¬Ɍ+ËöõÚɇ¬æöÞÚË¤Ä¬Þ
also that the more lavish or expensive
©ËÞ×¬æ½¬æü¬Þɇæ©¤ÚæÚæ©¬ÄĉêÄ
æËÃºÚæ¬ÄêÞ¬ÄÞÞ¬Þ¬ËÄÞɌ
Corporate entities, whilst taking on
ËÚæ©ËõÃêÞæ½ÞËËÄÞ¬Ú
Ú×êææ¬ËÄ½Ã¤êÞü
½õ¬Þ©©ËÞ×¬æ½¬æüËąÚ¬Ä¤Ɍc©Ú×ËÚæ
ÚË¤Ä¬ÞÞæ©ææ©Úö¬½½¬ąÚÄæ
ɸÄËÚÃ½ɹ½õ½ÞË£û×Ä¬æêÚ¬Äæ©¬ÞÚ
ÚËÞÞÚæ¬ÄÞæËÚÞɌs©Ä©½×¬Ä¤
clients in this area, it is often suggested

that one considers the daily paper test
¬ɌɌ.£ËÄ¬ÞËÄÞ¬Ú¬Ä¤ËąÚ¬Ä¤½õ¬Þ©
hospitality then would one wish to see
æ©¬ÞÞ×½Þ©ËõÚæ½Ë¬××ÚɹÞ
front page over the next few days with
æ©Ä¤æ¬õ×ê½¬¬æü¤ÄÚæɍ
One would also consider the
××ÚË×Ú¬æÄÞÞË£æ©©ËÞ×¬æ½¬æüɌ
Three days, all expenses paid at the
Ú¬æ¬Þ©%ËÚÃê½ǽ&ÚÄVÚ¬ûÃüö½½
ÞÄÞ½õ¬Þ©£ËÚÞËÃêÞ¬ÄÞÞÞ
êæö©Úæ©ËÞêÞ¬ÄÞÞÞÚ
sponsors of teams and drivers then
æ©½õ¬Þ©½ÃÄæÃü¬Ã¬Ä¬Þ©Ɍ
c©Ú×ËÚæÄËææ©æ¬Äæ©ÞÄ
of any tests in the higher Courts, then
ææÃ×æÞü&ËõÚÄÃÄææËû×½¬Äæ©
Ú¬ÚüÄ½¤¬æ¬Ãæ©ËÞ×¬æ½¬æüöÚ
Þ½ÚÞËê½û×æɌ.æöÞ
also noted that the Act may have had
æÚÚÄæąæ¬ÄÚÞ×æË£ËÚ×ËÚæ
Hospitality and anecdotally this does
ÞÃæË©õÄæ©ÞÞ¬ÄǾǼǽǽ
êææ©¬ÞËê½½ÞË½¬Äºö¬æ©æ©
ĈÄÄ¬½ËöÄæêÚÄ£ÚËÃǾǼǼȄɌ

Proportionate procedures¬ɌɌæ©
×ÚËêÚÞÞ©Ëê½×ÚË×ËÚæ¬ËÄæ
æËæ©Ú¬ÚüÚ¬Þºæ©æÄÄæ¬æü
£ÞɌËÃ×Äüö¬æ©Ãê½æ¬ɬÄæ¬ËÄ½
Ë×Úæ¬ËÄÞö¬½½¬ÄæÚ×Úææ©¬Þ¬ąÚÄæ½ü
when compared to a small enterprise
¬ÄyËÚºÞ©¬ÚÞÚõ¬Ä¤½Ë½ÚÞ¬ÄæÞɌ
Top-level commitment – the directors/
shareholders/other stakeholders are
ËÃÃ¬æææË×ÚõÄæ¬Ä¤Ú¬ÚüÄ
½¬õÚ¬Ä¤ÃÞÞ¤æ©æÚ¬Úü¬Þ
ÄõÚ×æ½Ɍ
Risk assessment – this assessment
ÃêÞæÚ¤ê½Úɇ¬Ä£ËÚÃÄ
ËêÃÄæɌ
Due diligence – the organisation
Þ©Ëê½æº×ÚË×ËÚæ¬ËÄÄÚ¬Þºɬ
Þ××ÚË©¬Äæ©¬ÞÚ¤Ú
particularly with regard to those
ËÚ¤Ä¬Þæ¬ËÄÞɒ×ÚÞËÄÞæ©æêÞ¬ÄÞÞ
ö¬½½æÚÄÞæö¬æ©Ɍ
Communication – the organisation
ö¬½½ÄÞêÚæ©æ¬æÞÚ¬Úü×ÚõÄæ¬ËÄ
policies are disseminated throughout
æ©Äæ¬æüɌc©¬Þ½ÞË¬Ä½êÞæÚ¬Ä¬Ä¤
ÞæąæËöÚË£Ú¬Úü×ÚõÄæ¬ËÄɌ
Monitoring and review – the
organisation maintains oversight
ËõÚæ©ÚÞËõÄ¬Ã×ÚËõÞ
those policies and actions over time
Äö©ÚÄÞÞÚüɌ
.æöÞÞê¤¤Þæüæ©ËÞÞÞ¬Þæ¬Ä¤
æ©+ËêÞË£=ËÚÞÞÚêæ¬Äüæ©æ½ÚÚ
ûÃ×½Þ¤¬õÄË£æ©Þ¬û×Ú¬Ä¬×½ÞɌ
In particularly, small and medium
enterprises were emphasised as it was
thought that larger entities would involve
their professional advisers whereas for
ÞÃ½½ÚËÃ×Ä¬Þ¬æÃüÄËæĆ¬Äæ
ËÚËÄËÃ¬£ËÚæ©ÃæËËÞËɌ
c©ÚöÞ½ÞËÄûæÄÞ¬õæ
ËÄæ©êÞË£æ©öËÚɸÙêæɹ
ö©ÄÞÚ¬¬Ä¤×ÚËêÚÞæ©æÃêÞæ
êÄÚæºÄÞ¬ÞêÞÞËõɌ
The conclusion was that there was no
ÄæËÃÄÄüË£æ©æêææ©æ
æ©öËÚɸÙêæɹÃÄæ·êÞææ©æ¬ɌɌ
ɸÚÞËÄ½¬Ä½½æ©¬ÚêÃÞæÄÞɹɌ
¤¬Äæ©¬Þ½½ÚÃ¬ÄÞæËæÞæü
©¬¤©ÚËêÚæÞêææ©Ú×ËÚæ××ÚÞ
æË½Ú¬Äæ©¬ÞÚ¤ÚɌ

Will it be tested by
the higher Courts?

Prosecutions under
sections 1 and 2 of the Act

In order for the Bribery Act to be tested
in higher Courts where decisions bind
later decisions, there will need to be a
¤ËËĉËöË£ÞÞÚ©¬Ä¤C¤¬ÞæÚæÞɹ
Courts and higher. Unfortunately, there
are few and far cases under Section 7
of the Act (Failure to Prevent Bribery):

The number of prosecutions under
æ©ĈÚÞææöËÞæ¬ËÄÞË£æ©æ
ɚæ©ĈÚÞæÃº¬Ä¤Ú¬ɇæ©ÞËÄ
receiving a bribe) are low.

c©ĈÚÞæ×ÚËÞêæ¬ËÄêÄÚ]æ¬ËÄȃ
öÞË£]öææ&ÚËê××½Ɍc©ËÃ×Äü
×½¤ê¬½æüÄöÞĈÄʋǽɌȀÃ
æË¤æ©Úö¬æ©ËÞæÞÄËÄĈÞæ¬ËÄ
ËÚÚö©¬©½½ê×æËʋǾɌǾȁÃɌ
c©ĈÚÞæËÄæÞæÞ¬ÄõË½õ
]ºÄÞÄ.ÄæÚ¬ËÚÞ=æɚɸ].=ɹɛɌc©
ËÃ×ÄüÞ½£ɬÚ×ËÚæ¬æÞ½£¬ÄÚ½æ¬ËÄ
æËÚ¬ÚüüæöËË£¬æÞÃ×½ËüÞɌ
].=öÞ½ÞË©Ú¤ö¬æ©æ©]æ¬ËÄ
ȃËąÄɚ£¬½¬Ä¤æË×ÚõÄæÚ¬Úüɛ
which it denied as it argued that it had
procedures in place and they were
proportionate for a small company
Ë×Úæ¬Ä¤ËÄ½ü¬Äæ©g;Ɍc©·êÚü
¬Þ¤ÚÄ£ËêÄ].=¤ê¬½æüɌÞ].=
©ÄËÞÞæÞɇæ©ÚöÞÄËĈÄËÚ
ËÄĈÞæ¬ËÄËÚÚɌ
c©]ºÄÞÄÞ¬ÞËÄÞ¬Úü
ÞËÃæËêÄêÞê½ÄËÄ½êÞ¬ËÄÞ
Ú¬Ćê½ææËÚö£ÚËÃ¬æɌc©Ã¬Ä
lessons from witnesses providing
õ¬ÄæËæ©+ËêÞË£=ËÚÞöÞ
that entities needed to have something
in place regarding the prevention of
Ú¬Úüö©¬©¬Þ½ÞËÚËÚÄÄ
Ú£ÚÚæË¬£ÄÞÞÚüɌ

gÄÚ]æ¬ËÄǽÄ£ÚËÃǾǼǽǽæËǾǼǽȃɇ
22 defendants were proceeded against
ö¬æ©ǽȀ¤ê¬½æüõÚ¬æÞɌc©Ã·ËÚ¬æü
of defendants receive immediate
jail sentences, with two receiving a
ÞêÞ×ÄÞÄæÄÄËÄÚÙê¬Ú
æËêÄÚæºËÃÃêÄ¬æüÞÚõ¬Ɍ
gÄÚ]æ¬ËÄǾÄ£ÚËÃǾǼǽǽæË
ǾǼǽȃɇǽǿ£ÄÄæÞöÚ×ÚË
¤¬ÄÞæö¬æ©ǽȀ¤ê¬½æüõÚ¬æÞɚ¬æ¬Þ
assumed the additional one defendant
×½¤ê¬½æüɛɌȃ£ÄÄæÞÚ¬õ
¬ÃÃ¬æ·¬½ÞÄæÄÞɇȁÚ¬õ
ÞêÞ×ÄÞÄæÄÞÄËÄÚÙê¬Ú
æËêÄÚæºËÃÃêÄ¬æüÞÚõ¬Ɍ
c©ÞÚ½Ú½ü½ËöĈ¤êÚÞɌc©Ú×ËÚæ
£ËêÄæ©£Ë½½Ëö¬Ä¤ÚÞËÄÞ£ËÚæ©¬ÞɆ
Ú¬ÞÚË£æÄ¬Ćê½ææËææ
ÄÃËÞæÞÞË£Ú¬ÚüÞêÚ£
ö©Äæ©Ú¬©Þ£¬½ÄËÄ
person reports the issue, when a
ö©¬Þæ½ɬ½ËöÚÃºÞÚ×ËÚæËÚ
ö©ÄËÃ×ÄüÞ½£ɬÚ×ËÚæÞɌ
Whilst suspicious activity reports
ɚɸ]YɹɛÃü×½üÚË½¬Äææ¬Ä¤
Ú¬Úüɇæ©Ú×ËÚæÄËææ©æ]YÞ
rarely resulted in any follow up
¬ÄõÞæ¬¤æ¬ËÄüæ©Ú½õÄæ¤Ä¬ÞɌ
c©ÚÚÄË½ÚÚËêæÞæËÚ×ËÚæÚ¬Úü
æË¬æ©Úæ©×Ë½¬ËÚËæ©Úêæ©ËÚ¬æ¬ÞɌ

Summary
The scrutiny of the Bribery Act
is welcome but it highlights a
number of areas for improvement
and to help businesses understand
the Act and implement adequate
procedures to prevent bribery
in those organisations.
Corporate hospitality was always an
area where entities were worried they
öËê½£½½£Ëê½Ë£æ©æɌêææ©Ú¬Þ
ÞËÃêÞ£ê½¤ê¬Ä¬Äæ©Ú×ËÚæêæ
companies will still need to consider any
lavish and expensive hospitality not only
¬ÄÚÞ×æË£æ©Ú¬Úüæêæ½ÞË¬Ä
æÚÃÞË£Ú×êææ¬ËÄÃÄ¤ÃÄæɌ
We are only a few steps forward in respect
Ë£Ùêæ×ÚËêÚÞ¬ÄÚÞ×æË£
ËÃ×Ä¬ÞÞº¬Ä¤æË×ÚõÄæÚ¬ÚüɌ
The scrutiny report discusses the word
ɸÙêæɹêææ©ê½æ¬ÃææÞæö¬½½ËÄ½ü
õ¬©¬¤©ÚËêÚæÞÄ¤¬õÄæ©½Ëö
rates of prosecutions under the Act it
Ãüæ©æÞËÃæ¬Ã×ÞÞÞ£ËÚ
æ©ËêÚæÞæË¤ææ©¬Ú©ÄÞËÄæ©æɌ
c©+ËÃJĆÄËæ©Ú¤Ä¬Þ
recognise that there are a lack of reporting
½¬ÄÞ£ËÚÚ¬ÚüɌc©üÚÞº¬Ä¤æË
improve this and so entities need to
ºËÄæ©¬Ú¤êÚɇÄÞêÚ¬Ä¤æ©ü
©õÙêæ×ÚËêÚÞ¬Ä×½ɚÄ
ÚËÚ¬Ä¤ÄÃËÄ¬æËÚæ©ËÞ×ÚËêÚÞɛ
as it seems that prosecution rates are
ÞææË¬ÄÚÞêÄÚæ©Ú¬ÚüæɌ
In essence, corporates must treat
æ©Ú¬Úüæö¬æ©ÚÞ×æÄ
ÄÞêÚæ©üËÄæ¬ÄêæË©õÙêæ
×ÚËêÚÞ¬Ä×½Ɍ

Adam Smith is a director in the Northern Forensic Accounting team of BDO LLP. Should you have
ËÄÚÄÞËêææ©Ú¬Úüæɇ£Úêɇö©¬Þæ½½Ëö¬Ä¤ÄɒËÚæ©ËÚ×ËÚæÚ¬Ã¬Ä½ËąÄË££¬½¬Ä¤
to prevent tax evasion please do get in touch with Adam (adam.smith@bdo.co.uk).
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HOW IMPORTANT IS

SOCIAL MEDIA
IN YOUR CAREER?

In years gone by the only way in which potential employers could decide on a
candidates suitability for a certain position and their business would be reviewing
an applicant’s CV. However in the modern social media age there are many other
platforms now available to employees to demonstrate their skills, experience and
most importantly their personal brand.
××½ü¬Ä¤£ËÚÚË½êÞæËÙê¬æ
Þ¬Ã×½êÞ¬ÄÞÞö©ÚÄ¬æ
öËê½××½ü£ËÚÚË½ɇ¬£Þê¬æ½æ©Ä
invited for an interview and if they had
the experience and skills they would
ËąÚæ©×ËÞ¬æ¬ËÄɌDËöæ©Ú¬Þ
an extra layer of involvement which
social media plays in this process which
candidates need to take into account
ö©Ä××½ü¬Ä¤£ËÚ×ËÞ¬æ¬ËÄɌ
]Ë¬½Ã¬×½üÞºüÚË½£ËÚËæ©
the applicant and also the potential
Ã×½ËüÚɌ%ËÚæ©××½¬ÄæÞË¬½Ã¬
×½æ£ËÚÃÞÞê©Þ=¬Äº.Äʲcö¬ææÚ
½½ËöÞ¬Ä¬õ¬ê½ÞæËê¬½×ÚÞËÄ½ÚÄ
ÄÚæ×ÚËĈ½Þö©¬½ÞæËÄÄæ¬Ä¤
ö¬æ©×Ë×½ÚËÞÞæ©¤½ËɌc©¬½¬æü
to personalise content on your own
×ÚËĈ½×¤½½ËöÞ××½¬ÄæɹÞæ©¬½¬æü
æËËÄæûæʲËÄæÄææËæ©¬ÚÞº¬½½ÞæɌ
s¬æ©ËõÚȄǼʦË£ê½æÞËöÄ¬Ä¤
ÃË¬½õ¬ö©Úæ©üÄÚËöÞɇ
×ËÞæÄÞ©ÚËÄæÄæǾȀɒȃ¬æ©ÞÄõÚ
ÄÞËÞü£ËÚ×ËæÄæ¬½Ã×½ËüÚ

to do their own research on potential
Ã×½ËüÞɌ.æ¬ÞöËÚæ©Ú¬Ä¤¬ÄÃ¬Ä
that anything posted on the internet
¬Þõ¬Þ¬½£ËÚÄüËÄËÄ½¬Ä×Úæ¬ê½Ú½ü
¬£üËê©õ×ê½¬×ÚËĈ½Ɍ]ËÃË£
these posts, likes or comments made
may shape perceptions that a potential
Ã×½ËüÚ©ÞË£üËêÞË¬æ¬ÞöËÚæ©¬Ä¤
æ©Ëê¤©æ£ê½¬ÄüËêÚÞË¬½Ã¬æ¬õ¬æüɌ
Ã×½ËüÚÞöÄææË©¬Ú¬Ä¬õ¬ê½Þö©Ë
are professional and respectful to others
and of course everyone is free to upload
ÄÞ©ÚËÄæÄæÞæ©ü½¬ºêæ¬æ¬Þ
worth considering that this activity can
£ËÚÃ×ËæÄæ¬½ĈÚÞæ¬Ã×ÚÞÞ¬ËÄÞ£ËÚ
üËêɹõõÄÃæ×ËæÄæ¬½Ã×½ËüÚɌ
=¬Äº.Ä¬ÞËÄË£æ©ÃËÞæ×ËöÚ£ê½
tools around within the professional
community and there are certainly
öüÞ¬Äö©¬©¬æÄÄĈæüËêÚÚÚɌ
=¬Äº.Ä©ÞÄÚËêÄ½ËÄ¤Úæ©Ä
%ËËºʲcö¬ææÚÄ©ÞÄêÄ½¬Ã¬æ
Þê××½üË£ÄæöËÚºËÄÄæ¬ËÄÞÄ·Ë
Ë××ËÚæêÄ¬æ¬ÞɌ
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Why is LinkedIn important?
Hiring managers and recruiters
êÞ=¬Äº.ÄËÄ¬½üÞ¬Þ
yËêÚ=¬Äº.ÄVÚËĈ½¬ÞÄ
opportunity to highlight your skill set
Keeping track of your professional
network
Connecting with senior personnel
within your profession gives you an
Ë××ËÚæêÄ¬æüæËêÄÚÞæÄ©ËöæËê¬½
ËÄüËêÚû×Ú¬ÄæË¤ææËæ©¬Ú½õ½ÞɌ
Key tips on how to ensure your
=¬Äº.Ä×ÚËĈ½ÞæÄÞËêæɆ
Spend time to ensure you complete
½½×ÚæÞË£üËêÚ=¬Äº.Ä×ÚËĈ½Ɍ
Make sure you have a professional up to
æ×©ËæËɚÚÃÃÚ¬æɹÞ×ÚË£ÞÞ¬ËÄ½
ÄæöËÚº×½æ£ËÚÃÄÄËæ%ËËºɛɌ
yËêÚ×©ËæËÞ©Ëê½ÚĉæüËêÚÚÄɇ
üËêÄ½ê¤©¬Ä¤ËÚÞæÚ¬º¬Ä¤×ËÞ
êæÃºÞêÚ¬æɹÞ©¬¤©Ùê½¬æü×©ËæËɌ
ÄÞêÚ½½üËêÚÚÞ×ËÄÞ¬¬½¬æ¬Þ
Ä·ËÚË½ÞÚê×æËæɌ
êæ¬ËÄɆVêæÄüÙê½¬Ĉæ¬ËÄÞ
ËÄüËêÚ×ÚËĈ½Äæ©¬Þ½ÞË××½¬Þ
æËæ©ËÞêÚÚÄæ½üÞæêü¬Ä¤Ɍ
]©ËöüËêÚ©¬õÃÄæÞɆæ©¬Äº
Ëêææ¬ËÄöËÚÞɇËÃ×½¬Þ©ÃÄæÞɇ
or certain projects you’ve led and
ËÄɹæ£Ú¬æËÞ©ËêæËêææ©Ã
YöÚ¬æüËêÚ©½¬ÄÄ©¬¤©½¬¤©æ
üËêÚ×ÚÞËÄ½ÚÄ
Connect with your colleagues,
peers and senior individuals within
your industry
9Ë¬ÄÚ½õÄæ¤ÚËê×ÞɆö©Äæ©¬Äº¬Ä¤
ËêæÞ¬Ú¬ÄêÞæÚ¬Þ¬æÞöËÚæ©
·Ë¬Ä¬Ä¤¤ÚËê×Þö©¬©Úĉææ©Ã

ÄÞêÚæËÞº£ËÚÚËÃÃÄæ¬ËÄÞɆ
a couple every month would soon
ê¬½ê×æ©¬ÞÞ¬Ë£üËêÚ×ÚËĈ½
Connect with your colleagues this
will help increase your outreach
If you are actively looking for a
Þ×¬ĈÄöÚË½æ©ÄÄÞêÚæ©æ
üËêêÞöËÚÞ¬ÄüËêÚ×ÚËĈ½æ©æ
öËê½ËÄæ©·ËÞÚ¬×æ¬ËÄ£ËÚ
the role you’re after
êÞæËÃ¬ÞüËêÚ=¬Äº.ÄgY=Þ¬æ
ËÃÞÃê©Þ¬ÚæËæ©Ä×ê½¬¬Þ
ÄÞêÚüËê©õæ©Ú¬¤©æÄËÚÞÃÄæÞ
ÄÞº¬½½ÞËÄüËêÚ×ÚËĈ½
cÚæüËêÚ=¬Äº.ÄVÚËĈ½½¬ºüËêÚ
rɆ©¬¤©½¬¤©æö©æüËêɹõËÄɇ©Ëö
well you did and what impact this had
ËÄæ©êÞ¬ÄÞÞɌ
=¬Äº.Ä¬Þąæ¬õ½üõÚü½Ú¤·Ë
ËÚö©Ú·ËÞºÚÞÄÞÚ©
£ËÚÚË½Þü½Ëæ¬ËÄÞËÚºüöËÚÞÄ
even if you aren’t hugely active on the
market you can set up alerts to keep you
¬Ä£ËÚÃË£Úæ¬ÄÚÚË××ËÚæêÄ¬æ¬ÞɌ

Conclusion
DËöüÞêÞ¬Ä¤=¬Äº.Ä¬Þºü½ÃÄæ
Ë£¬Ä¤£ê½½üɬĉ¤×ÚË£ÞÞ¬ËÄ½¬Ä
ÃËÞæ¬ÄêÞæÚ¬ÞɌ+õ¬Ä¤ö½½æ©Ëê¤©æ
Ëêæ×ÚËĈ½ö©¬©Ãæ©ÞüËêÚr¬Ä
æÚÃÞË£Þº¬½½ÞæÞɇÙê½¬Ĉæ¬ËÄÞÄ
û×Ú¬Ä¬ÞÚê¬½ɌVÚËĈ½ÞÚ½¬º½ü
æËõ¬öüËæ©×ËæÄæ¬½Ã×½ËüÚÞ
Ä½ÞËÚÚê¬æÚÞÞË¬Ä¤Ã¬Ä£ê½Ë£
the type of content you are sharing with
a professional network is really important
and as such can either further or limit
ÚÚõÄÃÄæɌ

Real facts,
real figures
Accountancy & Finance
Recruitment Salary Report
2019 – Out Now

January 2019 saw the publication of our latest Salary Report for the
Accountancy & Finance sector across Yorkshire, Humber and East Midlands.
We have pulled together more data than ever before, utilising our extensive
resources and CRM system, and evaluating all of the intelligence we gained
ËõÚæ©×ÞæüÚɌsɹõ½ÞËÄ½üÞõÚü¬Ä©Ë£æöËê½ĈÄÄ
deem to be relevant from a variety of reports available in the wider market.
In doing so we have accumulated a huge database of statistics that allows
êÞæË¬¤×Ú¬ÄæËæ©Ú½£æÞÄ×ÚËõ¬Ú½Ĉ¤êÚÞæ©æÄüÃ×½ËüÚ
or employee might need to help guide them in 2019.

Salary Report available for download from our website:
öööɌÚöÞæÚ×ÚæÄÚÞɌËɌêºɒ×ê½¬æ¬ËÄÞor email: info@brewsterpartners.co.uk

Call to receive your
FREE Salary Report
To fully beneﬁt from our extensive
research and experience, we suggest
meeting one-to-one to discuss some
of the ﬁner details that accurately
convey the real job market.

